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Branding & Style Guide

The Department of Defense Yellow Ribbon Reintegration Program (YRRP) brand was developed to
reflect its unique mission, vision and core values. The brand also reflects the goals and objectives
of the YRRP 2011-2015 strategic plan, which outlines the fundamental philosophy, principles and
approach that YRRP will follow to achieve its mission:

To promote the well-being of National Guard and Reserve members,
their families and communities, by connecting them with resources
throughout the deployment cycle.

The YRRP logo is designed to reflect YRRP customer-focused objectives — advancing a culture of
mutual support among the military and their communities, ensuring quality and relevant resources,
providing engaging activities to constituents, and delivering tailored and dynamic information to
the Guard and Reserve community.

The YRRP logo should be reproduced with care and precision across all applications including print
materials, presentations, advertisements, websites and correspondence.

Questions regarding the use or application of the YRRP brand can be directed to:

Ms. Marie Balocki

Outreach Director

Yellow Ribbon Reintegration Program
Marie.Balocki@osd.mil

(703) 571-3189
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Language & Style

Do not use an acronym for the Yellow Ribbon Reintegration Program (YRRP) or any of its Directorates
(e.g. Center for Excellence) on first reference. Spell the office name out the first time it appears then
use the acronym, YRRP, on second reference.

For grammar, capitalization and acronym usage please adhere to existing Associated Press Style
guidelines, or defer to OSD Public Affairs or Service-specific Public Affairs Offices.

For guidance on official DoD correspondence, please refer to the DoD Manual for Written Material:
Correspondence Management found here (5110.04-M-V1):
http://www.dtic.mil/whs/directives/corres/pdf/511004m_v1.pdf

Commonly used terms should follow the usage guidelines (below)

Yellow Ribbon Reintegration Program (YRRP) family member
Program Office (PMO) Federal
Reserve Components (RC) government

(except when referring to the U.S. Government)
National Guard Bureau (NGB)

Joint
Army National Guard (ARNG)

Military Services
Air National Guard (ANG)

multi-Service
Army Reserve

National Guard (The State organizations,
Navy Reserve which are the Army National Guard and the Air
National Guard, must be distinguished from
their Federal counterparts, which are the Army
National Guard of the United States and the
Air National Guard of the United States. Taken
together, the State organizations make up the
“National Guard!)

Marine Forces Reserve
Air Force Reserve
Coast Guard Reserve
community

service member
family




Clear Space Around Logo

The Yellow Ribbon Reintegration Program (YRRP) logo must always be isolated from distracting graphic
and typographical elements. The YRRP logo and tagline must be surrounded with sufficient white space
to protect the brand identity and ensure its intended position as a focal point. As delineated below, a
space equal to or greater than one-half of the X height must remain clear on all sides of the YRRP logo.

NOTE: Do not reduce the YRRP logo below the minimum 1.5" width allowed.

5X Basic Logo Clear Space 5X

Yellow Ribbon_ -~
Reintegration Program

Acceptable Primary Logo Usage

AN AN AN »

Yellow Ribbon Yellow Ribbon Yellow Ribbon Yellow Ribbon

Reintegration Program Reintegration Program Reintegration Program Reintegration Program
For Those Who Serve and Those Who Support For Those Who Serve and Those Who Support www.yellowribbon.mil

www.yellowribbon.mil
Acceptable Secondary Logo Usage
) » ) AN
Yellow Ribbon Yellow Ribbon Yellow Ribbon Yellow Ribbon
Reintegration Program Reintegration Program Reintegration Program Reintegration Program

For Those Who Serve and Those Who Support For Those Who Serve and Those Who Support www.yellowribbon.mil

www.yellowribbon.mil




Tagline

The YRRP tagline is designed to communicate a promise to provide value to the Guard and
Reserve community. It embodies the core values of the program as they exist now, as well as
a vision of a ready and resilient National Guard and Reserve Force that successfully navigates
the challenges of deployments. The YRRP tagline typeface is Myriad Pro Italic.

NOTE: Do not reduce the YRRP tagline below the minimum 1.5” width allowed or when
manually keying in the type make sure it is no smaller then 6pt.

For Those Who Serve and Those Who Support




Primary Color Palette

Color plays an integral role in creating the unique look and feel of the Yellow Ribbon Reintegration
Program (YRRP) brand identity. It is important that the purple and yellow of the YRRP logo are
reproduced accurately and consistently to ensure the brand identity is instantly recognized

and remembered.

The preferred positive color versions of the YRRP logo are shown below. The primary color palette
consists of PMS 526 (purple) and PMS 109 (yellow). Both of these positive colors may be used against
any light, neutral colored background that provides sufficient contrast.

For print jobs requiring process colors, the CMYK builds are defined below. Online applications require
the substitution of web safe colors that approximate the PMS purple and yellow.

Yellow Ribhon
Reintegration Program

For Those Who Serve and Those Who Support

Pantone Process Web Safe
Colors Colors Colors
PMS 526 Cc-73 R-94
M-100 G-35
Y-0 B-128
K-14 HTML - 52380
Pantone Process Web Safe
Colors Colors Colors
PMS 109 c-0 R-240
M-12 G-202
Y-100 B-0
K-7 HTML - f1cb00




Secondary Color Palette

The secondary color palette allows designers to create publications, newsletters, slick sheets,
brochures and other communication materials that are consistent with the Yellow Ribbon
Reintegration Program (YRRP) brand identity.

The secondary color palette was chosen to complement each other in order to give designers the
ability to choose combinations that are appropriate to each project. The secondary color palette is
offered only as a guide to help keep YRRP communications consistent. It is up to the individual to
exercise judgement in using colors outside the recommended palette.

Process Process Process Process
Colors Colors Colors Colors
C-13 C-26 C-55 C-73
M-18 M-37 M-77 M -100
Y-0 Y-0 Y-0 Y-0
K-0 K-0 K-0 K-0
Process Process
Colors Colors
-73 c-0
M - 100 M-11
Y-0 Y-100
K-46 K-46




Electronic Color Palette

For electronic applications such as web sites, HTML email, Microsoft” Word or Microsoft” PowerPoint
presentations, the color palettes should be rendered in Red Green Blue (RGB) format using the
formulas specified below.

Please note that the electronic color palette is offered only as a guide to help keep the Yellow Ribbon
Reintegration Program (YRRP) consistent. It is up to the individual to exercise judgement in using color
outside the recommended palette.

RGB RGB RGB RGB RGB
Builds Builds Builds Builds Builds
R-94 R-240 R-216 R-186 R-133
G-35 G-202 G-205 G-163 G-87
B-128 B-0 B-229 B -206 B-164

HTML - 52380 HTML - f1cb00 HTML - d8cde5 HTML - baa3ce HTML - 8557a4

RGB RGB RGB
Builds Builds Builds
R-106 R-65 R-157
G-45 G-6 G-136
B-145 B-91 B-0

HTML - 6a2d91 HTML - 41065b HTML - 9d8800




Logo Usage Guideline Colors

While the positive four-color and two-color version of the Yellow Ribbon Reintegration Program (YRRP)
logo are preferred, there are instances where the logo must be adapted to meet print requirements.
The YRRP logo may be reproduced in black for one-color applications and should be reversed out
when placed against a dark background that doesn’t provide sufficient contrast.

Do not use the YRRP logo for official correspondence. For guidance on official DoD correspondence,
please refer to the DoD Manual for Written Material: Correspondence Management found here
(5110.04-M-V1): http://www.dtic.mil/whs/directives/corres/pdf/511004m_v1.pdf

Four-Color Process Logo Usage

Four-Color Logo

[l 73/100/0/14 []0/12/100/7

Yellow Ribbon
Reintegration Program
For Those Who Serve and Those Who Support

Four-Color Logo Reversed
[l 73/100/0/14 []0/12/100/7

D Yellow Ribbon

Reintegration Program

Two-Color PMS Logo Usage

Two-Color PMS Logo
Wl Pmis 526 []PMS 109

E, Yellow Ribbon
Reintegration Program
For Those Who Serve and Those Who Support

Two-Color PMS Logo Reversed
[l Pvis 526 []PMS 109

Yellow Ribbon
Reintegration Program

For Those Who Serve and Those Who Support

For Those Who Serve and Those Who Support

One-Color Logo Usage

One-Color Logo

[ Black

Yellow Ribbon
Reintegration Program
For Those Who Serve and Those Who Support

One-Color Logo Reversed

. Black

S Yellow Ribbon
% Reintegration Program
For Those Who Serve and Those Who Support




Common Logo Application Mistakes

In the course of designing new Yellow Ribbon Reintegration Program (YRRP) materials, individuals
may feel compelled to adapt the logo to their needs. Every effort has been made to provide a flexible
set of usage guidelines to fit a range of projects, print requirements and media. The guidelines must
be carefully followed to maintain our overall goal of consistency.

This page shows examples of common mistakes that apply to all of the YRRP identity marks.

In general, do not alter proportions of the identity’s individual components or size the YRRP logo
below the minimum size. When choosing papers or backgrounds, choose colors that add sufficient
contrast with the YRRP logo.

Yellow Ribbon Do not scale the signature in a
Reintegration Prog ram non-uniform manner

Yellow Ribbon
Reintegration Program

Do not skew the signature

Yel Iow Ri b bo n Do not alter the colors assigned to the
Rei nteg rati o n P rog ra m individual components of the signature

R

Yel.l ow Rlb_bon Do r.10t.al_ter the size relationship between
Re | nteg ratlo n P rog ram the individual components

Do not reproduce the signature on
a background with insufficient contrast




Font Usage

In order to create a consistent look and feel for the Yellow Ribbon Reintegration Program (YRRP) brand
identity across all materials, a complimentary set of typefaces have been selected. The Myriad Pro
typeface has been designated as the font family to use in all printed and designed communication
materials. Do not use any serif fonts. When Myriad Pro is not available use Arial. The Arial typeface
been designated as the font family to use in all Microsoft” Office communication materials. These
would include Word, PowerPoint, etc. Do not use any serif fonts.

For guidance on official DoD correspondence and the use of Times New Roman, please refer to
the DoD Manual for Written Material: Correspondence Management found here (5110.04-M-V1):
http://www.dtic.mil/whs/directives/corres/pdf/511004m_v1.pdf

Fonts to be used by a graphic designer for brochures, banners, graphics and etc.

Myriad Pro Regular
abcdefghijkimnopgrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
12345667890

Myriad Pro Italic
abcdefghijklmnopgrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
12345667890

Myriad Pro Semibold
abcdefghijkimnopgrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
12345667890

Myriad Pro Semibold Italic
abcdefghijklmnopgrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
12345667890

Myriad Pro Bold
abcdefghijkimnopqrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
12345667890

Myriad Pro Bold Italic
abcdefghijkImnopqrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
12345667890

Myriad Pro Condensed
abcdefghijkimnopgrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
12345667890

Myriad Pro Condensed Italic
abcdefghijkimnopgrstuvwxyz
ABCDEFGHUKLMNOPQRSTUVWXYZ
12345667890

Myriad Pro Bold Condensed
abcdefghijkimnopqrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
12345667890

Mpyriad Pro Bold Condensed Italic
abcdefghijklmnopqrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
12345667890

Fonts to be used for everyday usage in Microsoft’ Office programs such as Word, PowerPoint and etc.

Arial Regular
abcdefghijkimnopgrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
12345667890

Atrial ltalic

abcdefghijklmnopqrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
12345667890

Arial Bold
abcdefghijklmnopqrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
12345667890

Arial Bold Italic
abcdefghijkimnopqrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
12345667890

Arial Narrow Regular
abcdefghijkimnopgrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
12345667890

Arial Narrow ltalic
abcdefghijkimnopqrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
12345667890

Arial Narrow Bold
abcdefghijkimnopgrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
12345667890

Arial Narrow Bold Italic
abcdefghijkimnopqrstuvwxyz
ABCDEFGHIJKLMNOPQRSTUVWXYZ
12345667890




Fact Sheet Template

Yellow Ribbon
Reintegration Program

For Those Who Serve and Those Who Support

What is the DoD Yellow Ribbon Reintegration Program?

The Yellow Ribbon Reintegration Program (YRRP) is a Department of Defense-wide effort
helping MNational Guard and Reserve Service members and their Families connect with
local resources before, during, and after deployments. Service members and their
Families attend Yellow Ribbon Events where they access information on health care,
education/training opportunities, financial, and legal benefits. DoD works in conjunction
with Federal partners, including the Small Business Administration and Departments of
Labor and Veterans Affairs, to provide up-to-date and relevant information to National
Guard and Reserve Service members and their families.

Yellow Ribbon events provide access to civilian and military services
and information to help you manage the concerns of deployment.
The Yellow Ribbon Reintegration Program is intended to assist you at any stage:
Pre-deployment, Deployment, Demobilization, Reintegration...and beyond!

Is Yellow Ribbon specifically intended for National Guard

and Reserve members?

The Yellow Ribbon Reintegration Program is designed to help address the unique needs
and challenges of National Guard and Reserve members and their Families during the
deployment cycle. It connects the geographically dispersed population of the Guard and
Reserve with local services and resources providing support where it's needed most;
closest to home.

Finding and registering for Yellow Ribbon Events.
The Event Planning Tool is located under “Find an Event”on the
homepage of www.yellowribbon.mil. The schedule of upcoming
events is located on that site. Once an event has been approved,
registration is facilitated through the Event Planning Tool or by s
contacting the listed event point of contact for further information ¢
and registration.

For more information, contact your chain
of command or visit www.yellowribbon.mil.

www.yellowribbon.mil '




PowerPoint Presentation Templates

»
Yellow Ribbon
Reintegration Program

For Those Who Serve and Those Who Support

DoD Yellow Ribbon Reintegration Program
Regional Leadership Conference

DOOCBEH

Font: Arial Bold

— Size: 28 pt

Color:R:65/G:6/B: 91

Font: Arial Regular

Ms. Marie Balocki, Outreach Director .
June 23, 2011 li— Size: 12 pt

Color: Black

For Those Who Serve and Those Who Support

Font: Arial Bold
Size: 28 pt
Color:R:65/G:6/B:91

Pre-deployment

(Service members and
families / designated

= -~ ! representative)

Reintegration During Deployment

(Service members and (Family member /
families / designated designated
representative) representative)

Post-deployment 30,
60, 80 Day (Service
members and
families / designated
representative)

B folowRibon, ’—[ What Yellow Ribbon Does




Word Document Slick Sheet Template

Yellow Ribbon
Reintegration Program
For Those Who Serve and Those Who Support

The mission of the Department of Defense Yellow Ribbon Reintegration Program is to
promote the well-being of National Guard and Reserve members and their families by
connecting them with resources throughout the deployment cycle. Service members
and their loved ones have access to programs, services, resources, and referrals to
minimize stress during all phases of deployment.

What is the Yellow Ribbon Rei ion Prog ’]

What kind of information is provided at Yellow Ribbon events?

Events are offered at key stages in the deployment cycle: Pre-Deployment, Deployment
(for families and loved ones), Demobilization, and Post-Deployment (at 30, 60, and 90 days
after deployment). Service members and their loved ones attending Yellow Ribbon events
have access to information on health care, education and training opportunities, and
financial and legal advice.

Yellow Ribbon works in conjunction with partners including: Military OneSource,
Employer Support of the Guard and Reserve, Small Business Administration and the
Departments of Labor and Veterans Affairs. This collaboration provides informative and
interactive seminars and resources that are relevant to members of the National Guard
and Reserve community.

Is Yellow Ribbon specifically intended for National Guard
and Reserve members?

Yes. Yellow Ribbon was signed into law in the National Defense
Authorization Act of 2008. The program is designed to address
the unique needs and challenges of National Guard and Reserve
members through all phases of deployments.

Where can | learn more about Yellow Ribbon?
Upcoming events can be found by visiting
www.YellowRibbon.mil. You can also e-mail
YRRP@osd.mil or call B66-504-7092.

Font: Myriad Pro Bold
Size: 11 pt
Color:R:94/G:35/B:128

Font: Myriad Pro Regular
Size: 10 pt
Color: Black




“Link to Us” Web Buttons

Please use the instructions below to place a link to the Yellow Ribbon Reintegration Program
web site (www.YellowRibbon.mil) on your web site or blog:

Choose a graphic that has the best format for your site or blog. Then, copy and paste the block of
HTML code under the graphic into your web page. When you link to the site, please send an e-mail
to YRRP@osd.mil to let us know you have posted the YRRP web banner.

Horizontal “Link to Us” Web Banner

)
Yellow Ribbon
Remtegrat'on Program www.yellowribbon.mil
Insert HTML Coding
“Link to Us” Web Buttons without Tagline “Link to Us” Web Buttons with Tagline

)

Yellow Ribbon
Reintegration Program

)»
Yellow Ribbon
Reintegration Program
For Those Who Serve and Those Who Support

www.yellowribbon.mil www.yellowribbon.mil

Insert HTML Coding Insert HTML Coding

)

Yellow Ribbon
Reintegration Program

Yellow Ribbon
Reintegration Program
For Those Who Serve and Those Who Support

www.yellowribbon.mil

www.yellowribbon.mil

Insert HTML Coding Insert HTML Coding
4 N
/\
H Yellow Ribbon
i Reintegration Program
Yellow Ribbon

. . For Those Who Serve and Those Who Support
Reintegration Program

www.yellowribbon.mil www.yellowribbon.mil

Insert HTML Coding Insert HTML Coding




10'x10’ Exhibit Booth & Case Wrap

Yellow Ribbon Providing National Guard and Reserve members

Reintegration Program and their families with information, services, referrals,
For Those Who Serve and Those Who Support @Nd outreach opportunities throughout the
deployment cycle.

Dr. Clifford L. 5

Yellow Ribbon
: Reintegration
~= ¥ Program

———
< www.yellowribbon.mil




Exhibit Banner Stands (3 Options)

8.1 Yellow Ribbon : : 5.1 Yellow Ribbon
Reintegration Program : Reintegration Program

¥

dOMMUNT




“The Ribbon"” Newsletter Template

O The Ribbon

ho Support

/e
NEWS
N\

» AUSA 2011 Annual Conference
The Assodiation of the US Amay's ancwal

Yellow Ribbon
Reintegration Program

www.yellowribbaon.mil

Navy Reserve Northwest Works
to Address Women Warrior Issues

There are many challenges facing service (T B
maenbers when they deploy, but female

service members may face (Herent DID YOU
challenges than those of theér male couter
parts. To address thase challenges, the Navy H

onference will take place on Ot 1012 at the '
e  Besme o ap Reserve u?.mmu Reglon Command ml-s & Srvice ke
‘MM“'W {Mwesion Geule taken the initiative ta now provide separate Femal members
by YRRP's event beath! session 10 ackress women warrios sues up 20% of the military and often
> YRRP Launches Redesigned Website | S0 Cees e face urique challenges:
ey i Warrice Workshops. = Thure times mose ey b commit suide
updated contest and features. ist the new site Wormen Warrior breakout sessions are mmmhmkm
mil' | d L to3a
oday bighest suicide.
supperted by counseloes from the Navy P S Bt D 2O
» YRRP Launches YouTube Page Paychalogical Health Outreach Program, . doored
Yellow Ribben event videos are now available Uit L] 9 P
el onthe ocw XD Yo 0 O e masanlaR A S enEmEan A
sessi held in fortable ervirar
21 www.youtube.com/d ment whare women can cpenly discuss their 'm"r‘:'r"mﬂm';';m
Vit the channel tod. by o d issises that typically are not Miminist aiites respond
notified when new videss are posted sdcessed in ather sesians. Faclieston W::mﬂ"'m
encourage the wamen participating to drive Matme
= E'EJ.] ESGR Fm:ﬁ"ﬁ'l::\'ﬂ? the discussion and offor technigues to cope
oyt Supper ieree with common stresson of deplayment. The L _J
honared 15 employers during its 16 annual Northwest Region Command also hosts
Freedom Awaed Ceremony on Sept. 22in sessicas for family and ioved coes of degloying female service members, These sessions
Washington £LC. The awaed is the highest provide a vere to share concerrs, leam sbout resources, and bulld a suppost network while
regoqnition given bo employers for their support their service membses is depayed.

o their employees who ala serve in the
Hational Guard aed Reserve,

E“?ﬁ’ﬁ&'s

OCTOBER 10-12, 2011
AUSA 2011 Annual Conference
OCTDBER 25-27, 2011
COAST GUARD INNOVATION EXPO
View all upcoeming evests at
www.yellowribbon.mil/events

Qo ROAD

Yellow Ribbon Brings Together
Military Families

Miare thae 750 Soldsers, Sadors, Marines, Airmen
and (nast Guard msembers and their faemiliey
attended a large muti-Service Yellow Ribbon
Feintegration event in Callas-Fort Worth on
Augert 26 to 28,

St e P Lt g e
e ctoe Chareg g the Dol ki R et

: The Ribbon

InTransition: Mental Health Support
for the Guard and Reserve Community
Geographic Eransiticns ae an integral part of military ke. They afford an opportunity for

growth and reward, Yet they can comp

When transit

‘ or return to chilian e, its important
10 €MISLUTE GUF RATION'S WaFTHoN havee the fGhE SUBDOR Syitems in place, For guardsme
teservists who are recehing treatment for prychological health concerrs, the inTransitian
program offers coaching suppon as they mave between heaith care systems.or providers
“For somne indivicusty, behiiorsl health care may be a e-long process, Sollowing them from

“Getting help
is what real
warriors do.”

= Dr. Jonathan Woedson
Assistant Secretary of Deferse for Health Affnirs

At the 2011 Department of Defense/Veterans
Atzirs Areual Suicide Prevertion Conference,
D, Jonathan Woodson, Assistant Secretary
of Defere for Mealth Affairs said a key o
preverting suicide & reducing the stigma
avsociated with mental heatth care. He
atressed that seeking mertal health cane

is 8 8ign of strength, not a sign of weskness
adding that, Getting help is what real
warriors da”

~alln.
QUICK

POLL
—-_—

RAP stakeholders were recently asked how often
they use social media te.q. Facebook, Twister,
Youlube). The reades ave in. .

DAILY 45%)
R 17%)

B 7%)

Nevert 200 |

Total Vedes: 194

theis Veterans Atfairs
(VAL says Capt. Paul . Mammier, Defense Centers of Excellence for Prychological Health and
Traurnatic Beain Injury Director. "P ! | nd wel-being are key of
& headthyy, it force, For this reason, the Military Healih System is committed ta providing
CONBINUOUS Care 10 service Members, veterans and their families - anytime, amywhere”

How Does inTransition Provide Coaching and Support?

inlransition Teansitional Suppost Coaches (TSCs) are specilly rained volunteers that support
waerices who o of thesr g relocation
S ———————— —
specific information and suy tindividuahs a3 they move between health care systems or
providers thrcughtut the tramsition periced.

Who Is Eligible boUs-r inTransition?

o th care and are
xhrdused for & peammiment change of sTaion o ar xtended iemporaey duty Stition
& Wiguncied, ll and injured service members who recently received o are receiving

ith care and g to their after rehia are
318 mibtary treatment facity, warrior transition unit or VA facility,

. wha orare ith care and are

¢ otterweie e g ta the VA or TRICARE network.

# Reserve Component mambers being actiat ecently recetved or
behaviceal health care and must ransition Vi care t2.3 mdtary treatment faciity or ta
the TRICARE network.

. . from one loc uckng a deployed

setting. who have been receiving behavioral healt
categories sbove. Riaching out is & sign of strength

1 into one of the
and there ane two eagy way 10 da o

Atk your current health care. p’wdcl or call B00-424-T8T7 (1il-free CONUS) or B00-424-4685
{tall-friee DCONUS) visit

CAD

| | Post-Traumatic Stress Disouler (PTSD)

CORNER

death os serious
fear, belplessness, or hoeror, Ceping wl~wmm~«-m
PTSD ted o heaking 3 key areas: The Body, The Mind

Raque b g Fhe Spiri

YRR provides a taent pool of indrvidals available at no cost bo your Service

lndﬂum&,«mkmﬁmﬂeﬂwkmm\.mmkmm

Speakir *

ubsta Sthe has experience

conducting depeession, anne!; MWMtrMmedp'wdﬂ

priychoedication and psychotherapy.

Subsmit your YRRP speaker mmnh ﬂw Tor your events through December
51, 2011 8 www.pellowribbon.mi

www.yellowribbon.mil




Office of the Assistant Secretary of Defense for Reserve Affairs
Yellow Ribbon Reintegration Program

1500 Defense Pentagon, Room 2D583

Washington, DC 20301-1500
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